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POL-04-05 
MODERN SLAVERY POLICY 
 

Purpose and Scope 
This policy details the key guidelines and procedures for Skewbers regarding the prevention, detection and reporting of 
modern slavery in any part of our business or supply chains. Skewb seeks to conduct its business with honesty and 
integrity and believes that it has a duty to take appropriate measures to identify and remedy any malpractice within or 
affecting the organisation. 
 
Modern slavery is a crime and a violation of fundamental human rights. Issues of modern slavery are governed by the 
Modern Slavery Act 2015.  
 
We are committed to ensuring that there is no modern slavery or human trafficking in our supply chains or in any part of 
our business. We expect all staff to maintain high standards and to report any wrongdoing that falls short of those 
standards. 
 
Responsibilities 

Role Responsibility 

Skewbers 

Ensure they have read, understood and comply with this policy. Report any suspected modern slavery 
in business or supply chains. Avoid any activity that might lead to or suggest a breach of this policy. 
Cooperate with investigations when required. 

Line 
Managers 

Ensure those reporting to them understand and comply with this policy. Receive and escalate modern 
slavery concerns to appropriate personnel. Support employees who raise concerns in good faith. 

Finance 
Team 

Support auditing of supply chains and business practices for modern slavery risks. Investigate 
financial irregularities that may indicate modern slavery. 

People 
Team 

Have primary and day-to-day responsibility for implementing this policy. Monitor policy use and 
effectiveness and deal with queries. Audit internal control systems and procedures to ensure 
effectiveness in countering modern slavery. Act as first point of contact for modern slavery concerns. 

OPCO 
Have overall responsibility for ensuring this policy complies with legal and ethical obligations. Ensure 
all those under our control comply with this policy. Review and approve serious modern slavery 
concerns. Provide final decisions on appropriate action following investigations. 

 
Reporting concerns 
If you believe or suspect a breach of this policy has occurred or that it may occur, you must notify your Line Manager or 
the People Team or report it in accordance with the Whistleblowing Policy as soon as possible. 
 
You are encouraged to raise concerns about any issue or suspicion of modern slavery in any parts of our business or 
supply chains of any tier at the earliest possible stage. 
 
You should note that where appropriate, and with the welfare and safety of our employees as a priority, we will give 
support and guidance to our partners to help them address coercive, abusive and exploitative work practices in their 
own business and supply chains. 
 
If you are unsure about whether a particular act, the treatment of workers more generally, or that working conditions 
within any tier of our supply chain constitutes any of the various forms of modern slavery, raise it with your Line Manager 
and the People Team. 
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POL-04-05 
MODERN SLAVERY POLICY 
 
We aim to encourage openness and will support anyone who raises genuine concerns in good faith under this policy, 
even if they turn out to be mistaken. 
 
We are committed to ensuring no one suffers any detrimental treatment as a result of reporting in good faith their 
suspicion that modern slavery in whatever form is or may be taking place in any part of our own business or in any of our 
supply chain. Detrimental treatment includes dismissal, disciplinary action, threats or other unfavourable treatment 
connected with raising a concern. If you believe that you have suffered any such treatment, you should inform your Line 
Manager immediately. If the matter is not remedied, and you are an employee, you should raise it formally using our 
Grievance Procedure. 
 
External Reporting 
We would prefer you to raise any concerns internally first, so we can investigate, but you do have the option of reporting 
the matter to relevant authorities, including the police. You may also all the modern slavery helpline on 0800 0121 700 
or report it online. 
 
Confidentiality 
Every effort will be made to protect the confidence of a worker who has reported a concern. If circumstances exist which 
may make it necessary to disclose your identity (for example as part of legal investigations or proceedings), you will, 
whenever possible, be informed of this fact and all reasonable steps will be taken to protect you from any victimisation 
or detriment. 
 
You will be expected to keep the fact that you have raised a concern, the nature of the concern and the identity of those 
involved confidential. 
 
Breaches of This Policy 
Any employee who breaches this policy will face disciplinary action, which could result in dismissal for misconduct or 
gross misconduct. We may terminate our relationship with other individuals and organisations working on our behalf if 
they breach this policy. 
 
However, if it is found that this procedure has been abused and that a disclosure has been made maliciously or in bad 
faith, then you may be subject to disciplinary action. 
 
 
 
        
 
                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                            

Chief Financial Officer Chief Executive Officer 
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